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Senate, April 5, 2007 
 
The Committee on Education reported through SEN. GAFFEY 
of the 13th Dist., Chairperson of the Committee on the part of 
the Senate, that the substitute bill ought to pass. 
 

 
 
 AN ACT CONCERNING SCHOOL EXPULSIONS AND THE REVIEW 
OF PERSONNEL FILES WHEN HIRING FOR POSITIONS IN A 
SCHOOL DISTRICT.  

Be it enacted by the Senate and House of Representatives in General 
Assembly convened: 
 

Section 1. Subsection (a) of section 10-233d of the general statutes is 1 
repealed and the following is substituted in lieu thereof (Effective July 2 
1, 2007): 3 

(a) (1) Any local or regional board of education, at a meeting at 4 
which three or more members of such board are present, or the 5 
impartial hearing board established pursuant to subsection (b) of this 6 
section, may expel, subject to the provisions of this subsection, any 7 
pupil whose conduct on school grounds or at a school-sponsored 8 
activity is violative of a publicized policy of such board or is seriously 9 
disruptive of the educational process or endangers persons or property 10 
or whose conduct off school grounds is violative of such policy and is 11 
seriously disruptive of the educational process, provided a majority of 12 
the board members sitting in the expulsion hearing vote to expel and 13 
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that at least three affirmative votes for expulsion are cast. In making a 14 
determination as to whether conduct is seriously disruptive of the 15 
educational process, the board of education or impartial hearing board 16 
may consider, but such consideration shall not be limited to: (A) 17 
Whether the incident occurred within close proximity of a school; (B) 18 
whether other students from the school were involved or whether 19 
there was any gang involvement; (C) whether the conduct involved 20 
violence, threats of violence or the unlawful use of a weapon, as 21 
defined in section 29-38, and whether any injuries occurred; and (D) 22 
whether the conduct involved the use of alcohol. 23 

(2) Expulsion proceedings pursuant to this section, except as 24 
provided in subsection (i) of this section shall be required whenever 25 
there is reason to believe that any pupil (A) on school grounds or at a 26 
school sponsored activity, was in possession of a firearm, as defined in 27 
18 USC 921, as amended from time to time, or deadly weapon, 28 
dangerous instrument or martial arts weapon, as defined in section 29 
53a-3, (B) off school grounds, did possess such a firearm in violation of 30 
section 29-35 or did possess and use such a firearm, instrument or 31 
weapon in the commission of a crime under chapter 952, or (C) on or 32 
off school grounds, offered for sale or distribution a controlled 33 
substance, as defined in subdivision (9) of section 21a-240, whose 34 
manufacture, distribution, sale, prescription, dispensing, transporting 35 
or possessing with intent to sell or dispense, offering, or administering 36 
is subject to criminal penalties under sections 21a-277 and 21a-278. 37 
Such a pupil shall be expelled for one calendar year if the local or 38 
regional board of education or impartial hearing board finds that the 39 
pupil did so possess or so possess and use, as appropriate, such a 40 
firearm, instrument or weapon or did so offer for sale or distribution 41 
such a controlled substance, provided the board of education or the 42 
hearing board may modify the period of expulsion for a pupil on a 43 
case by case basis. 44 

(3) Unless an emergency exists, no pupil shall be expelled without a 45 
formal hearing held pursuant to sections 4-176e to 4-180a, inclusive, 46 
and section 4-181a, provided whenever such pupil is a minor, the 47 
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notice required by section 4-177 and section 4-180 shall also be given to 48 
the parents or guardian of the pupil. If an emergency exists, such 49 
hearing shall be held as soon after the expulsion as possible. The notice 50 
shall include information concerning legal services provided free of 51 
charge or at a reduced rate that are available locally and how to access 52 
such services. 53 

Sec. 2. Section 10-222c of the general statutes is repealed and the 54 
following is substituted in lieu thereof (Effective July 1, 2007):  55 

(a) Prior to hiring any person, a local or regional board of education 56 
shall make a documented good faith effort to contact previous 57 
employers of the person in order to obtain information and 58 
recommendations which may be relevant to the person's fitness for 59 
employment.  60 

(b) Prior to hiring an applicant for a position in a local or regional 61 
school district that requires a certificate, permit or other credential 62 
issued by the State Board of Education under chapter 166, a local or 63 
regional board of education shall review and evaluate the content of 64 
each personnel file of the applicant maintained by any school district 65 
in which the applicant was employed in this or any other state. Each 66 
applicant for such a position shall authorize the release of such 67 
personnel files for such review. Notwithstanding any provision of the 68 
general statutes, a local or regional board of education may disclose 69 
the personnel file of a former employee pursuant to such 70 
authorization. For purposes of this section, "personnel file" means 71 
"personnel file" as defined in subdivision (5) of section 31-128a. 72 

This act shall take effect as follows and shall amend the following 
sections: 
 
Section 1 July 1, 2007 10-233d(a) 
Sec. 2 July 1, 2007 10-222c 
 
Statement of Legislative Commissioners:  
Language in subsection (b) was rearranged for clarity. 
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ED Joint Favorable Subst.  

 



sSB1060 File No. 346
 

sSB1060 / File No. 346  5
 

The following fiscal impact statement and bill analysis are prepared for the benefit of members of the 

General Assembly, solely for the purpose of information, summarization, and explanation, and do not 

represent the intent of the General Assembly or either chamber thereof for any purpose: 

 

OFA Fiscal Note 
 
State Impact: 

Agency Affected Fund-Effect FY 08 $ FY 09 $ 
Education, Dept. GF - None None None 
Note: GF=General Fund  

Municipal Impact: 
Municipalities Effect FY 08 $ FY 09 $ 

All Municipalities None None None 
  

Explanation 

The requirements contained in the bill can be accomplished by local 
and regional school districts as well as the Connecticut Technical High 
Schools within currently available resources.  
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OLR Bill Analysis 
sSB 1060  
 
AN ACT CONCERNING SCHOOL EXPULSIONS AND THE REVIEW 
OF PERSONNEL FILES WHEN HIRING FOR POSITIONS IN A 
SCHOOL DISTRICT. 
 
SUMMARY: 

This bill requires local and regional school boards to (1) provide 
information about locally available free and reduced rate legal services 
to students facing school expulsion hearings and their parents and (2) 
before hiring a person for a position that requires a credential from the 
State Board of Education, review the applicant’s personnel files from 
other school districts in Connecticut or another state where the 
applicant worked. 

EFFECTIVE DATE:  July 1, 2007 

NOTICE OF AVAILABLE LEGAL SERVICES 
By law, except in an emergency, a local or regional school board 

must hold a hearing before expelling any student from school and 
must give the student and, if the student is a minor, his parent or 
guardian, reasonable notice of the hearing as required by the Uniform 
Administrative Procedure Act.  The bill requires the notice also to give 
the student and his parent or guardian information about (1) free or 
reduced rate legal services that are locally available and (2) how the 
student or parent may take advantage of the services. 

PERSONNEL FILES 
The bill: 

1. requires those who apply for school district positions that 
require credentials from the State Board of Education to 
authorize the employing school board to review their personnel 
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files from any other school district, in Connecticut or another 
state, where they worked; 

2. allows local and regional boards of education to disclose the 
personnel files according to the applicant’s authorization; and 

3. requires school boards to review and evaluate the information 
in the personnel files before hiring an applicant for such a 
position. 

The bill incorporates the current definition of a “personnel file.”  By 
law, a personnel file consists of written information about an employee 
that an employer has used to determine the employee’s eligibility for 
employment, promotion, additional compensation, transfer, 
termination, or other adverse personnel actions. It also includes 
employee evaluations or reports on the employee’s character, credit, 
and work habits and any explanatory statement from the employee 
about the information in the file.   

A personnel file excludes such information as medical records; 
letters of reference or recommendations from third parties; material an 
employer uses to plan for future operations; stock option or 
management bonus plan records; information in separately maintained 
security files; test information whose disclosure would invalidate the 
test; and documents being developed or prepared for use in civil, 
criminal, or grievance procedures (CGS § 31-128a (5)). 

BACKGROUND 
State Board of Education Credentials 

By law, unless the requirement is specifically waived, no local or 
regional board of education may employ a teacher, supervisor, 
administrator, special service staff member, or school superintendent 
in the public schools unless the person holds an appropriate state 
certificate issued by the State Board of Education (CGS § 10-145).  The 
state board, by regulation,  also requires and issues permits and special 
authorizations for certain other public school personnel, such as 
coaches and substitute and adult education teachers (Conn. Agencies 
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Reg., § 10-145d et. seq.) 

COMMITTEE ACTION 
Education Committee 

Joint Favorable Substitute 
Yea 30 Nay 1 (03/19/2007) 

 
 


